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Purpose

Skellerup Holdings Limited and its subsidiary companies (“Skellerup” or the “Group”) are
committed to conducting its business with the highest ethical standards. This Bribery and
Corruption Policy outlines the Group's approach to preventing and addressing bribery and
corruption in all forms. It applies to all employees, contractors, officers, directors, subsidiaries,
agents, representatives, and any third party acting on behalf of Skellerup (collectively
employees, directors and contracted third parties) across all global jurisdictions.

Policy Statement

Skellerup strictly prohibits bribery and corruption, whether direct or indirect, and is committed
to complying with all relevant laws, including but not limited to the New Zealand Crimes Act
1961, the UK Bribery Act 2010, and the US Foreign Corrupt Practices Act (FCPA). The Group
expects all employees, directors and contracted third parties acting on behalf of Skellerup to
adhere to this Policy.

Definitions

Bribery: offering, giving, receiving, or soliciting anything of value (including money, gifts,
hospitality, favours, or kickbacks) to influence the actions of another party.

Corruption: abuse of power for personal gain, including bribery, fraud, nepotism,
embezzlement, and money laundering.

Prohibited Practices

Bribing Government Officials: employees and other representatives of Skellerup are prohibited
from offering, promising, or giving anything of value to any public official to influence their
decisions, gain an improper advantage or for any other purpose.

Commercial Bribery: bribery is also prohibited in dealings with private individuals, companies,
and commercial organisations. This includes offering or accepting kickbacks, gifts, or any other
inducement to gain business advantages.

Gifts and Entertainment: while occasional gifts or entertainment may be appropriate, they must
never be intended to influence a business decision. Employees should not offer or accept any
gifts or benefits that could be perceived as a bribe or that could create a conflict of interest.

Compliance with Local Laws

Skellerup operates in various countries, and employees must comply with both the local bribery
and corruption laws and this Policy. In case of any conflict between local laws and this Policy,
employees should comply with the stricter legal requirement.

Responsibilities

Management: Group and Business Unit Managers (“Managers”) have the ultimate responsibility
for maintaining a culture of compliance with bribery and corruption laws. Managers must
ensure that employees are aware of the Policy and appropriately trained in bribery practices.

Employees: all employees are expected to comply with this Policy, report any suspicious
activity, and participate in any required bribery and corruption training programs.

Third parties: agents, intermediaries, contractors, and business partners must adhere to this
Policy. This Policy must be shared with them, and they must confirm their commitment comply
with the Policy, bribery and corruption laws.
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Reporting Mechanisms

Employees are encouraged to report any concerns or potential violations of this Policy. Reports
can be made directly to the relevant Manager or in accordance with Skellerup’s Whistleblower
Policy.

All reports will be treated confidentially and, where possible, anonymously. Retaliation against
individuals who report violations or concerns in good faith is strictly prohibited.

Due Diligence

Before entering new business relationships, Skellerup will conduct appropriate due diligence to
assess the risk of bribery and corruption. This includes checking the reputation of
counterparties, understanding their business practices, and being satisfied they comply with
bribery and corruption laws.

Training and Awareness
Managers are required to assess local jurisdiction requirements for training of employees
relevant to their roles and responsibilities.

Managers are responsible for communications to employees and third parties to ensure
ongoing awareness of bribery and corruption practices.

Record Keeping and Financial Transparency

Skellerup maintains accurate and complete records of all financial transactions, ensuring they
are prepared in accordance with all applicable legal and financial reporting requirements. All
business dealings should be transparently documented and reported, and no false or misleading
entries will be tolerated.

Sanctions for Violation

Any violation of this Policy will result in disciplinary action, which may include termination of
employment, contractual relationships, or business partnerships. Furthermore, violations may
also result in legal action, including criminal prosecution under applicable laws.

Monitoring and Review

The Group will regularly monitor compliance with this Policy and review the effectiveness of its
bribery and corruption measures. Independent audits may be conducted to assess the
implementation of this Policy and address any weaknesses.

Contact Information
For any questions or concerns related to this Policy, please contact:

e Chief Financial Officer: Tim Runnalls; tim.runnalls@skellerupgroup.com

e Executive Assistant: Laura Dixon; ea@skellerupgroup.com

Review
This Policy will be reviewed annually.
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